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 ACTIVITIES 
 

∗Public Safety – Field Operations 
 
 ∗Public Safety – Support Services 
 
 ∗Code Enforcement 

 ∗Crisis Support Services 
 
 ∗Street Lighting 

 
DESCRIPTION 
The Public Safety Program includes activities to protect the safety of individuals and property in our 
community.  The activities of this program implement a portion of the Council goal for Public Safety. 
 
The Public Safety Program is currently funded, in part, by a four-year Public Safety local option levy passed 
by the voters in November of 2004 for fiscal years FY’06 through FY’09.  In addition to the levy, the 
program utilizes all tax base generated property tax revenues and still requires other general support 
revenues.   
 
MISSION STATEMENT 

 We strive to provide high quality, responsive service to residents and visitors in Grants Pass by 
maintaining a highly trained, properly equipped, well managed, and unified work force. 

 Our service represents the best value for the public’s dollar. 
 We are committed to remaining aware of our community’s needs, expectations, and desires. We strive 

to involve members of the community in the provision of our services through the use of volunteers, 
citizen action efforts and by listening to all input. 

 We are courteous, competent, and caring. 
 We strive to be proud of our organization and to make it fun and rewarding to work with the Grants 

Pass Department of Public Safety. 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
 FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 
Program Generated Resources 7,227,749 7,942,165 8,412,693 10,365,236 10,365,236 10,365,236 
General Support    419,361    611,960 1,022,218          6,859          6,859          6,859 
Total Resources 7,647,110 8,554,125 9,434,911 10,372,095 10,372,095 10,372,095 
         
Requirements        
 Field Operations 5,519,967 6,030,877 6,689,301 7,240,453 7,240,453 7,240,453 
 Support Services 1,892,970 2,287,814 2,460,360 2,773,834 2,773,834 2,773,834 
 Crisis Support Services 35,000 35,000 35,000 35,000 35,000 35,000 
 Street Lighting 199,173 200,434 215,250 226,313 226,313 226,313 
 Code Enforcement               0               0      35,000        96,495        96,495        96,495 
Total Requirements 7,647,110 8,554,125 9,434,911 10,372,095 10,372,095 10,372,095 
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Services Delivered: 
The Public Safety Field Operations budget is a program-based budget. All of the programs are based on the 
Council goal “living in Grants Pass feels safe and is safe”. The Public Safety Department strives to provide a 
safe environment while addressing livability issues through the delivery of professional public safety 
services. 
 
Field Operations is the most visible part of the Public Safety operation. Field Operations includes Police 
Patrol, Detectives, Community Service Officers, Parking Enforcement, Traffic Control, and the Fire Rescue 
Division. Police services, both uniformed and plain clothes, are provided by officers in marked and 
unmarked vehicles, police motorcycles, on foot and on bicycles. Detectives assist patrol with investigations 
of major crimes and participate in the Interagency Narcotics Team. Fire Rescue provides many educational 
services while responding to a wide variety of incidents including all fires, rescues, accidents, medical 
emergencies, hazardous materials incidents, and assistance to public calls.  
 
FY’06 Anticipated Accomplishments: 

• Reaccredidation by the Commission on Accreditation for Law Enforcement Agencies (CALEA) will 
be completed.   

• The Citizen’s Public Safety Academy will remain a high priority with two academies (#14 and #15) 
offered this year.  

• Police motorcycles will continue to work dangerous intersections, school safety zones, and be 
responsive to survey results and input from the public.  We will strive to maintain all allocated 
positions in an effort to avoid removing motor officers to fill patrol positions. 

• The public safety cross training immersion program will continue.  The “immersion” aspect of the 
program was unveiled in March of 2005 to address training concerns.  It involves those cross training 
from police to fire being assigned for a period of three months to work on shift (24 hr shifts) with 
Fire/Rescue firefighters.  This intensive Field Training and Evaluation Program provides sergeants 
and police officers with an opportunity to gain invaluable skills while working side-by-side with 
regular firefighters.  Additional sergeants and officers will participate in this critical immersion 
program in order to obtain the skills necessary to fulfill multiple fire ground roles. 

• Fire/Rescue will continue its outstanding working relationship with Rural Metro Fire Department, 
and all of the other fire departments and districts in Southern Oregon.  The Fire/Rescue Intern 
Program, along with the GRIP program, and the cross trained supervisors, along with dual certified 
police officers, will continue to aid the Fire/Rescue Division with qualified fire/rescue personnel to 
respond to major incidents.  

 
FY’06 Performance Measurements: 

• Striving to maintain 24-hour emergency response to priority 1 and 2 police calls within 6 minutes 
90% of the time will be an objective.  It should be noted that geographic growth, congestion and call 
volume will likely impact our ability to meet this target.  Goal #III 

• “De-centralizing” all Police operations to enhance Community Policy strategies will continue.   
Goal #III 

• Responding turn-out time by Fire Rescue will be 60 seconds or less 90% of the time. 
• Cross training and immersion training will continue with all supervisory/management staff, as well as 

any voluntary enrollment by line police officers and firefighters.  Goal #III 
• Acquiring grant funding to supplement funding shortages in areas like School Resource Officer and 

Fire Apparatus and Equipment.    Goal #VI 
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FY '05 Sources of Revenue

81% Property Taxes

2% Other Agencies
2% Transient Room Tax
2% Court Fines
2% Miscellaneous

11% General Support

Budget Highlights: 
The number of Public Safety field personnel will increase by one Community Service Officer and will be 
reduced by two part-time Community Service Officers.  While no new firefighters positions are budgeted, a 
police officer position was added, designated as a school resource officer, dependent on grant funding. 
 
 Public Safety will continue to work to reduce overtime costs. 
 
FY’05 Activity Review: 

• Implemented the Fire/Rescue Division Rapid Intervention Program (RIT).  This special training and 
equipment provides an immediate rescue force staged at incidents to effect rescue of trapped 
firefighters. 

• Continued to utilize two radar trailers to improve safety and awareness at problem speed locations in 
our community. 

• Continued to expand the use of Mobile Data Browsers in marked patrol vehicles. 
 
FY’05 Performance Indicators: 

• Maintain 24-hour emergency response to priority 1 and 2 calls within 6 minutes 90% of the time.  
Target met. 

• Establish an overtime baseline costs expressed as a percentage of total compensation and establish a 
target for overtime containment for all public safety divisions, police, fire, prevention and 
communications.  Target NOT met (vacant positions severely impacted all aspects of DPS). 

• Continue to “de-centralize” all Police operations to enhance Community Policing strategy. 
Target met (we continue to push decision making and problem solving to all levels of the 
organization, giving field personnel the ability to resolve neighborhood, crime and livability issues 
through the use of Community Oriented policing philosophies).  

• Complete fire inspections in 100% of all required inspection occupancies and establish a target for all 
commercial, hazardous occupancy, manufacturing and similar facilities.  Target NOT met (this 
cannot be accomplished until the new prevention position is activated in the upcoming fiscal year). 

• Fire Rescue turn-out time will be 60 seconds or less 90% of the time.  Target met. 
• Conduct a comprehensive review of EMS response.  Target met (reduced the total number of EMS 

calls by 440 per year last year). 
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Financial Summary 
 

    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Resources FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Current Resources        
  Activity Generated        
    Property Taxes 4,586,187 4,889,429 5,345,220 6,545,642  6,545,642 6,545,642 
    Federal Grants 36,663 240,143 91,331 148,892  148,892 148,892 
    State Grants 12,205 9,309 5,108 5,500  5,500 5,500 
    Local Funding 29,355 0 18,000 18,000  18,000 18,000 
    Public Safety Fees 83,231 108,783 154,600 204,600  204,600 204,600 
    District Court Fines 148,149 156,202 150,000 155,000  155,000 155,000 
    Towing Fines 2,925 2,175 2,000 2,000  2,000 2,000 
    Other Revenue 13,610 9,073 9,150 9,150  9,150 9,150 
    Transfer from Room Tax Fund    141,305    139,674    144,040    147,665    147,665    147,665 
         
          Total Current Resources 5,053,630 5,554,788 5,919,449 7,236,449  7,236,449 7,236,449 
          General Support    466,337    476,089    769,852        4,004        4,004        4,004 
         
Total Resources 5,519,967 6,030,877 6,689,301 7,240,453  7,240,453 7,240,453 

 
 
 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Requirements FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Personal Services 4,175,773 4,579,001 4,989,778 5,367,849  5,367,849 5,367,849 
Materials & Supplies 140,130 112,885 161,169 211,446  211,446 211,446 
Contractual/Prof Services 624,281 662,638 832,900 902,695  902,695 902,695 
Direct Charges 3,696 14,296 8,173 8,273  8,273 8,273 
Capital Outlay 151,275 199,399 204,001 213,860  213,860 213,860 
Indirect Charges 407,612 445,458 493,280 536,330  536,330 536,330 
Transfers Out      17,200      17,200               0               0               0               0 
Total Expenses 5,519,967 6,030,877 6,689,301 7,240,453  7,240,453 7,240,453 
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Personnel 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
 FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 # # # # # # 

Police Lieutenant  2.00  2.00  2.00 2.00 2.00 2.00 
Public Safety Sergeants  6.00  6.00  6.00 6.00 6.00 6.00 
Fire Corporals  3.00  3.00  3.00 3.00 3.00 3.00 
Police Corporals  3.00  3.00  3.00 4.00 4.00 4.00 
Public Safety Officers 25.00 25.00 25.00 25.00 25.00 25.00 
Firefighters 13.00 13.00 13.00 13.00 13.00 13.00 
Enforcement Technician  1.00  1.00  1.00 1.00 1.00 1.00 
Community Service Officer  0.00  0.00  0.00 1.00 1.00 1.00 
Investigative Specialist 1.00 1.00 1.00 1.00 1.00 1.00 
Property Specialist  1.00  1.00  1.00 1.00 1.00 1.00

Subtotal 55.00 55.00 55.00 57.00 57.00 57.00 
      
Enforcement Technician      
   TO: Downtown Dev.  (0.50)  (0.50)  (0.50) 0.00 0.00 0.00

Subtotal  (0.50)  (0.50)  (0.50) 0.00 0.00 0.00 
       
Total Full Time Positions 54.50 54.50 54.50 57.00 57.00 57.00 
      
Part Time Hours 5,412 5,412 5,050 5,050 5,050 5,050 
      
 

Capital Outlay/By Item: 
 
Technical Equipment Police  500 0 0 0 
Computer Equipment  10,400 12,700 12,700 12,700 
Office Equipment  1,100 1,700 1,700 1,700 
Weapons/Vehicles/Vests  23,250 9,450 9,450 9,450 
Meth Grant Specialized Equip & Materials  0 0 0 0 
Evidence Bar Code Tracking System  6,000 0 0 0 
Mobile Data Terminals/Software/License  35,414 0 0 0 
Cameras/Mag Lights/In-Car video System  0 0 0 0 
Alcohol Testers/Armor  0 0 0 0 
Fire Rescue Technical Equip/New SCBA’s  63,487 89,645 89,645 89,645 
Homeland Security Grant Equipment  63,850 100,365 100,365 100,365
      

Total Capital Outlay  204,001 213,860 213,860 213,860 
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Services Delivered: 
Public Safety Support Services consists of police, fire, and ambulance dispatch, records, 911 answering, and 
dispatching for approximately twelve outside agencies.  In addition, Public Safety planning, personnel 
administration, department budgeting, fire and crime prevention and fire code enforcement are included. 
 
FY’06  Anticipated Accomplishments: 

• This fiscal year offers an additional prevention position.  The new position will require cross training 
in both police and fire.  The dual-role capabilities of the position will give tremendous flexibility in 
addressing both fire and crime related programs, as well as adding to our emergency response 
capabilities. 

• The department will begin the process of completing a Strategic Plan.  The ultimate goal of which is 
to help direct the agency during the next five years, as we struggle to protect a rapidly growing 
community with limited resources.  The process will involve the collection of significant amounts of 
data, the development of countless goals and objectives and, involvement by labor, management, 
elected officials and the community. 

• Diligent work will continue on the process of acquiring a new South Public Safety Station.  This is 
critical for the following reasons: 

o The ladder truck should be stationed in the south area (mandate by the Insurance Services 
Office, or ISO) because of our high call volume, commercial area, high risk facilities and the 
hospital. 

o The Parkway Station is our busiest and requires the ability to house additional apparatus and 
staff. 

o Police response south of the river is severely delayed as a result of current deployment from 
the County Courthouse.  Once constructed, 50% of patrol staff and equipment will be housed 
at the new facility giving us the ability to respond in a manner consistent with national 
standards specific to the Redwood, Fruitdale/Cloverlawn and Williams Hwy areas. 

o Each of these factors is problematic today.  We must not delay in the construction of this 
facility. 

• The department will strive for a smooth transition as we absorb 911 Agency Management 
responsibilities with existing staff. 

• In an effort to reduce fleet operating costs, we will continue to utilize a variety of methods for the 
acquisition of vehicles.  This includes purchasing used, leasing and acquiring new vehicles through 
the State of Oregon. 

   
FY’06 Performance Measurements: 

• Maintain full staffing levels in order to reduce overtime.  Goal #VI 
• Evaluate our Records system to determine if alternate methods of operation are feasible. 
• Maintain CALEA Accredited status.  Goal #III 
• Utilize the new CALEA/Training clerk to remove the majority of clerical related training and 

accreditation tasks from a public safety sergeant and lieutenant.  Goal #III 
• Develop the position of Public Safety Officer/Inspector in Public Safety Prevention.  The new 

position will allow us to develop programs and accomplish issues surrounding the number of 
commercial facilities requiring annual inspections.  Goal #III 

• Accomplish all mandated fire and life safety inspections.  Goal #III 
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Budget Highlights: 
 

• The dispatch center will be brought up to full staffing to help off-set overtime.  
 
• One CALEA/Training Clerk is budgeted. 

 
• One Prevention Position is budgeted. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FY '05 Employee Distribution

17

29

29

26

13

Volunteers

Firefighters

Managers/
Supervisors

Support Staff

Police Officers

FY’05 Activity Review: 
 

• Assumed interim management of the 911 Agency. 
 
• Achieved near full staffing. 

 
FY’05 Performance Indicators: 
 

• Dispatch will maintain accredited status.  Target met. 
 
• Dispatchers will maintain their level of case entry.  Target met. 
 
• All Dispatchers will maintain Emergency Medical Dispatch certifications.  Target met. 
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Financial Summary 
 

    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Resources FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Current Resources        
  Activity Generated        
    Property Taxes 1,365,294 1,579,672 1,533,477 1,974,369  1,974,369 1,974,369 
    9-1-1 Dispatch Fees 230,331 223,484 266,741 291,741  291,741 291,741 
    Intergovernmental Revenues 391,500 346,500 419,340 501,724  501,724 501,724 
    Josephine County Grants 4,417 21,500 19,591 4,461  4,461 4,461 
    Other Revenue           242           295           350           350           350           350 
         
          Total Current Resources 1,991,784 2,171,451 2,239,499 2,772,645  2,772,645 2,772,645 
          General Support    (98,814)    116,363    220,861        1,189        1,189        1,189 
         
Total Resources 1,892,970 2,287,814 2,460,360 2,773,834  2,773,834 2,773,834 

 
 
 
 
 
 
 
 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Requirements FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Personal Services 1,628,162 1,945,088 2,042,368 2,299,771  2,299,771 2,299,771 
Materials & Supplies 25,479 24,454 25,005 28,595  28,595 28,595 
Contractual/Prof Services 72,957 93,655 149,513 159,948  159,948 159,948 
Direct Charges 13,788 13,788 51,225 54,206  54,206 54,206 
Capital Outlay 12,364 41,361 10,000 6,400  6,400 6,400 
Indirect Charges 140,220 169,468 182,249 203,914  203,914 203,914 
Transfers Out               0               0               0      21,000      21,000      21,000 
Total Expenses 1,892,970 2,287,814 2,460,360 2,773,834  2,773,834 2,773,834 
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Personnel 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
 FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 # # # # # # 

Public Safety Director  1.00  1.00  1.00 1.00 1.00 1.00 
Public Safety Lieutenant  1.00  1.00  1.00 1.00 1.00 1.00 
Public Safety Sergeant  1.00  1.00  1.00 1.00 1.00 1.00 
Fire Prevention Specialist II  1.00  1.00  1.00 1.00 1.00 1.00 
Fire Prevention Specialist I 0.00 0.00 0.00 1.00 1.00 1.00 
Public Safety Officer  1.00  1.00  1.00 1.00 1.00 1.00 
Support Specialist  1.00  1.00  1.00 1.00 1.00 1.00 
Dispatcher 15.00 14.00 14.00 14.00 14.00 14.00 
Records/Comm Supervisor  2.00  2.00  2.00 2.00 2.00 2.00 
Prevention Program Office Asst 0.00 1.00 1.00 1.00 1.00 1.00 
Public Safety Clerk  4.00 3.00  3.00 4.00 4.00 4.00
      
Total Full Time Positions 27.00 26.00 26.00 28.00 28.00 28.00 
      
Part Time Hours 10,415 10,048 10,500 10,500 10,500 10,500 

       

 
 
 

Capital Outlay/By Item: 
 
Computer Equipment   5,000 5,800 5,800 5,800 
Office Furniture   700 0 0 0 
Upgrade Records Office   3,000 0 0 0 
Office Equipment     1,300    600     600     600  
       

Total Capital Outlay   10,000 6,400 6,400 6,400 
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Services Delivered: 
 
The Code Enforcement Program is emerging to meet the City Council Goal.  As envisioned, the program 
will combine the use of a contractual coordinator and a full time clerical support person to create code 
enforcement teams relying on existing personnel to complete initial investigations and return updates on 
progress.  The program focus will be determined by the City Council, with initial program emphasis on trash 
accumulation, building code issues and enforcement, and the enforcement of development code violations.  
The program may also be directed by the City Council to focus on any issues from vegetation in vision 
clearance areas to neighborhood clean up and fencing issues.  The targets will be more fully developed as the 
program initiates. 
 
FY’06 Anticipated Accomplishments: 
 
The City Code Enforcement program will identify the priority areas sought by the City Council for the next 
year.  The initiation of program activities will focus on public education and support, seeking voluntary 
compliance where ever possible.  Specific targets for performance will emerge from the early operation of 
the program, once City Council priorities are established. 
 
FY’06 Performance Measurements: 
 
Measurements will be developed for the program.   
 
Budget Highlights: 
 
The FY’06 budget includes a contractual coordinator and one full time clerical position.  The field 
enforcement activities will be accomplished through existing personnel.  
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Financial Summary 
 

    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Resources FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Current Resources        
  Activity Generated        
    Property Taxes 0 0 0 59,889  59,889 59,889 
    Transfer from:        
       Building & Safety               0               0      35,000      35,000      35,000      35,000 
         
          Total Current Resources 0 0 35,000 94,889  94,889 94,889 
          General Support               0               0               0        1,606        1,606        1,606 
         
Total Resources               0               0      35,000      96,495       96,495      96,495 

 
 
 
 
 
 
 
 
 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Requirements FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Personal Services 0 0 0 38,347  38,347 38,347 
Materials & Supplies 0 0 600 200  200 200 
Contractual/Prof Services 0 0 24,900 45,100  45,100 45,100 
Direct Charges 0 0 1,800 3,600  3,600 3,600 
Capital Outlay 0 0 5,100 2,100  2,100 2,100 
Indirect Charges               0               0        2,600        7,148        7,148        7,148 
Total Expenses               0               0      35,000      96,495       96,495      96,495 
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Personnel 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
 FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 # # # # # # 

Office Assistant I 0.00 0.00 0.00 1.00 1.00 1.00
       
Total Full Time Positions 0.00 0.00 0.00 1.00 1.00 1.00 
       
       
Part Time/Seasonal Hours       0       0      0      0      0      0 
       
 
 

Capital Outlay/By Item: 
 

Computers   2,100 2,100 2,100 2,100 
Office Equipment/Furniture    3,000        0        0        0
       

Total Capital Outlay    5,100 2,100 2,100 2,100 
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Services Delivered: 
 
The crisis support program is a direct contract for service to victims of domestic and sexual crimes. The 
Crisis Support Team responds directly to calls for service from the community, as well as responding with 
Public Safety Officers when they need assistance in the field. The Crisis Support Team is a resource, which 
eliminates the need to have Public Safety personnel directly assigned to support victims in cases of this type. 
 
FY’06 Anticipated Accomplishments: 
 
Public Safety will continue to maintain open communication and interaction with Crisis Support Services by 
maintaining an active liaison with the core group through training and education. 
 
Public Safety will continue to use the assistance available from the team for purposes of training our officers 
in the proper procedures for handling various domestic and sexual assault crimes. In addition, Public Safety 
will continue to use the Crisis Support Team for direct response to the scene as appropriate. 
 
FY’06 Performance Measurements: 
 

• The Crisis Support Team will be called upon to assist during actual incidents of abuse and assault 
whenever the need arises, 24 hours a day, 7 days a week.  Goal #III 

 
• The department will increase the use of the team to provide “briefing” training for our officers. 

Goal #III 
 

 
Budget Highlights: 
 
No additional funding is requested for FY’06 budget. 
 
FY’05 Activity Review: 
 
The department consistently utilized the crisis support team to aid with victims of domestic violence and 
sexual assault. 
 
FY’05 Performance Indicators: 
 

• The Crisis Support Team will be called upon to assist during actual incidents of abuse and assaults as 
needed.   Target met. 

 
• The department will continue to utilize representatives from the team to provide “briefing” training 

for our officers Target met.  
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Financial Summary 
 

    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Resources FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Current Resources        
  Activity Generated       
    Property Taxes      30,665      31,420      30,593      35,000      35,000      35,000 
         
          Total Current Resources 30,665 31,420 30,593 35,000  35,000 35,000 
          General Support        4,335        3,580        4,407               0               0               0 
         
Total Resources      35,000      35,000      35,000      35,000       35,000      35,000 

 
 
 
 
 
 
 
 
 
 
 
 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Requirements FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Contractual/Prof Services      35,000      35,000      35,000      35,000      35,000      35,000
Total Expenses      35,000      35,000      35,000      35,000      35,000      35,000 
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Services Delivered: 
 
The Street Light activity provides adequate lighting of City streets.  The provision of lighting streets is a 
safety feature of our community and a logical portion of the Public Safety program. 
 
FY’06 Anticipated Accomplishments: 
 
The City contracts with Pacific Power and Light Company for the provision of luminaries on roadways and 
in public areas.  Our contracts have shown growth in our community with the installation of numerous new 
residential lights in the last year.  We anticipate the growth to continue with the installation of new lights 
throughout the community. 
 
FY’06 Performance Measurements: 
 

• Quarterly inventories of all lights will be completed to assure repair and function of street lighting. 
Goal #III 

 
Budget Highlights: 
 
The FY’06 budget reflects the increased costs as a result of additional streetlights and increased energy costs. 
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Financial Summary 
 

    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Resources FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 

 
Current Resources        
  Activity Generated        
    Property Taxes    151,670    184,506    188,152    226,253    226,253    226,253 
  
          Total Current Resources 151,670 184,506 188,152 226,253  226,253 226,253 
          General Support      47,503      15,928      27,098             60             60             60 
         
Total Resources    199,173    200,434    215,250    226,313     226,313    226,313 

 
 
 
 
 
 
 
 
 
 
 
 
    MANAGER COMMITTEE COUNCIL 
 ACTUAL ACTUAL BUDGET RECOMMEND APPROVED ADOPTED
Requirements FY’03 FY’04 FY’05 FY’06 FY’06 FY’06 
 $ $ $ $ $ $ 
 
Contractual/Prof Services    199,173    200,434    215,250    226,313    226,313    226,313 
Total Expenses    199,173    200,434    215,250    226,313     226,313    226,313 
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